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Visioning at St. Paul’s  

The following values and beliefs express 
who we are and why we exist 

Core Values – a positive choice congregants can be 
expected to make in daily living 

• Practice radical hospitality
• Grow spiritually
• Worship joyfully
• Serve with enthusiasm
• Communicate openly
• Love one another
• Seek justice
• Show compassion to all

Vision –  song in the heart to be shared with strangers.  
Make a difference in the world. 

Bedrock Beliefs – what we turn to for strength in times of 
confusion or stress 

• God is always near
• God is our strength
• Faith in God gives hope
• Christ is our moral guide in decision making
• God’s love never quits
• Jesus Christ is our teacher and role model

Mission – our core message and commitment 
Change Your Life?  Experience God 

Negative Core Values: 
What we seek to overcome 

 Self-Centeredness
 Control
 Insensitivity
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Foundation of Trust 
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Lead Minister 
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Manager Disciple Making Process 
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Management Team 
Connecting 
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Assets Management 
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ANNUAL GENERAL MEETING AGENDA
St. Paul’s United Church, February 8, 2014
10 AM – Coffee’s On Emporium, Saskatoon

1. Gather with coffee, scripture, and prayer

2. Welcome: Open the meeting
! Motion that all present may vote.

3. Motion to approve the agenda.

4. Motion to approve the minutes:
! Annual General Meeting of February 9, 2013
! Congregational Meeting of December 7, 2013

5. Visual Report of St. Paul’s 2013 (DVD)

6. Accountability of the Visionary Board for 2013, including Q & A
! Motion to accept written and visual reports for 2013.

7. Reflections of Lead Minister

8.  ! Dialogue Groups
! Question: “How can SPUC be the tangible touch of Jesus for our 
! ! ! ! neighbours?”

9. Finance
Motion to receive and accept the report of the Auditor for 2013.

! Motion to appoint DNTW Chartered Accountant as auditor for 2014.

10.  Nominations ! - Board
! ! ! ! - Presbytery

11.! Closing prayer. Motion to Adjourn.
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Minutes of the Annual General Meeting
St. Paul’s United Church

MacKenzie Cole Coffee Shop, Saskatoon, SK
February 9, 2013

1.! Chair, Jean McKen, called the meeting to order at 10:02 am with the following in attendance:
! Jean McKen ! Paul Walker! Susan Carney
! Cheryl Wilken ! Brian Turnquist! Marjorie Keyser
! Pat Keyser! Shirley Accleton ! Ellen Wilson
! Brian Gamble ! Mark Zielke ! (see Appendix A)

2.! Lectio Devina scripture study of Romans 15:1-6 was followed by prayer.

3. ! Pat Keyser moved and Susan Carney seconded that all present to be allowed to vote. 
! Carried

4. ! Ellen Wilson moved and Pat Keyser seconded that the circulated agenda be approved. (see 
appendix B)! Carried

5.! Pat Keyser moved and Shirley Accleton seconded that the minutes of the meetings of 
February 11, 2012, and December 18, 2012, be approved.

! ! Carried

6. ! A visual report, via a movie clip, was given of the 2012 activities at St. Paul’s. This was 
followed by verbal reports from three Visionary Board members; Jean McKen, Susan Carney, 
and Brian Turnquist. 

7.! Brian Gamble moved and Cheryl Wilken seconded that the 2012 written, visual, and oral 
reports be accepted. ! Carried

8. ! Marjorie Keyser reported on the past year at St. Paul’s. On behalf of the Board and the 
congregation, Jean McKen thanked Marjorie for her excellent leadership over the past year. 

! Mark Zielke moved and Shirley Accleton seconded that the written and oral report of the 
Lead Minister be accepted.! Carried

file://localhost/Users/SPUCAdmin/Desktop/Visioning%20Annual%20Report.pages
file://localhost/Users/SPUCAdmin/Desktop/Visioning%20Annual%20Report.pages
file://localhost/Users/SPUCAdmin/Desktop/Visioning%20Annual%20Report.pages
file://localhost/Users/SPUCAdmin/Desktop/Visioning%20Annual%20Report.pages
file://localhost/Users/SPUCAdmin/Desktop/Visioning%20Annual%20Report.pages
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9. ! Attendees were divided into 2 dialogue groups to discuss the questions:
! What is the purpose of St. Paul’s? What is God trying to do differently here and how can we 

be part of it? 

10.! Brian Turnquist reviewed the financial report of the auditor for the year 2012. 
! Jean McKen moved and Pat Keyser seconded that the auditor’s report for 2012 be received 

and accepted.! Carried

11. Brian Turnquist moved and Shirley Accleton seconded that Glen Graham Dean, under the 
new business name of DNTW Chartered Accountants, be appointed auditor for 
2012.! Carried

12. Jean McKen informed the meeting that there were no nominations for the one vacancy on 
! the Visionary Board or for the two positions as Presbytery Representatives.

! Ellen Wilson moved and Cheryl Wilken seconded that the Visionary Board members be 
authorized to fill the vacant position on the Board.! Carried

! Pat Keyser moved and Shirley Accleton seconded that the Visionary Board members be 
authorized to appoint Presbytery Representatives.! Carried

13.! At 11:46 am, the Chair led prayer before declaring the meeting adjourned.

     
!
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LEAD MINISTER’S REFLECTIONS

Never lag in zeal and in earnest endeavor; be aglow and burning with
      the Spirit, serving the Lord.  Romans 12:11

I believe that God has worked powerfully in our church in 2013 inviting spiritual growth and pointing 
SPUC in the direction of significant mission work. 

I offer evaluation of both internal and external 2013 goals using statistics, story and feedback from 
peers. 

Internal Goals 2013

•Attend a retreat on Contemplative Prayer
•Practice this prayer form twice daily
•Engage in the daily practice of clearing and grounding as recommended in our healing 
ministry program                                                                                                                                                                                                                                                                                                                                          

Measures of Success

Along with 12 other participants I attended a week long silent retreat at Queen’s House on 
Contemplative Prayer. Based on the teachings of Thomas Keating this prayer form invites focus 
and commitment in order to develop a deeper relationship with God. The practice of reading from 
the Hebrew Scriptures, Psalms and Gospels along with silence and prayer has been a blessing in 
my life. I find that while I am 98% faithful to the morning sessions the challenge in meeting late 
afternoon mediation time is difficult. I have made this commitment 10% of the time. 

I did not engage in daily practice of clearing and grounding work as recommended by our healing 
program. The Healing Ministry did complete the training of 5 healers who were commissioned at a 
service in December, 2013. I feel that the Healing Ministry is well on the way to offering an 
important ministry to this community and beyond.                           
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External Goals

•Lead two classes to grow our membership by fifteen.
•Lead one mentorship training group.
•Have coffee with guests twice a month
•Introduce a process for prayer to identify the signature mission for St. Paul’s
•Hold volunteers accountable for living out our core values

Measures of Success

While two membership classes were offered no participants registered. However the membership 
of SPUC did grow by six through transfer of memberships.

Mentorship training was completed with 5 leaders. Faith-sharing and accountability are crucial in 
our journey as Christians.  Mentors identify the deadweight, roadblocks and sidetracks that distract 
followers from embracing their mission. 

Fire from Heaven Prayer Triads was a success in allowing congregants to gather and meet with 
one another. It was opportunity to experience small group process of prayer, scripture and faith 
sharing. As one person said to another triad member, “I have shared the same pew with you for 
12 years without knowing your name.”  During this program we met our goal for 2013 of having 
40 participants in small groups at one time. 

2013 made clear our signature mission at SPUC - to reach out to the Immigrant population in our 
community by offering assistance with: driving practice, accommodation, English practice, 
reuniting families, guiding people through the immigration process and fellowship. We are blessed 
with a hard working team making possible our goals with this mission.  As one participant in the 
program said, “St. Paul’s has done so much to welcome my family.” 

I did not follow through on my intention to have coffee with guests once a month. 

I have been faithful in holding volunteers accountable for failure to live out our core values 50% of 
the time. To be honest when I have taken the risk I did have a deep sense of honouring God’s call 
to transform lives. 
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Learnings

I do believe that we are growing and transforming as a church. I celebrate increased participation 
in daily prayer time at 11:15. I celebrate the leadership and energy Paul Walker, as Admin 
Assistant, brought to teaming. After Paul’s departure, Kristy Hume brought blessing of her gifts to 
enhance and expand the role. Team work is vital in the execution of our mission. 
I feel that there is a need to focus more on training that leads us from tasking to teaming as we 
learn what it mean to embrace our mission to change lives. 

I celebrate that SPUC has identified the core values by which we live as followers of Jesus. It is 
one thing to name these positive life choices we strive for on a daily basis. It is quite another to 
hold one another accountable for behaviour when we make unwise choices. It takes courage and 
commitment to draw attention to shortfalls with volunteers. 

Too long I have fallen silent in the belief that one should be grateful for the work of any and all 
volunteers and not risk critique for fear of losing members. Work is needed here. Weak 
accountability practices leads to weak programs and teams. Weak programs and teams mean we 
fall short of God’s mission to transform lives. 

I do sense that the Spirit is moving in our midst. I sense renewed energy and commitment. I see 
clarity around projects and risk-taking by leader. All of this gives me hope that SPUC is making 
progress. We have a Sunday morning experience that is next to none! A couple who had moved 
from our church returned for a visit. They said, ‘The worship services here and the messages 
are the best we have ever experienced.”

The following comment from a colleague underscores the fact that the work we are doing in living 
our mission, vision, core values and beliefs is having an impact. In a phone conversation he said, 
“You know, I feel the energy coming from St.Paul’s. You must be up to something over 
there.”
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Looking Ahead to 2014

Internal Goals

•spend more time each day in nature appreciating the presence of God
•mediate daily in late afternoon
•journal weekly on the questions “Why am I living?”  “Why am I leading?”

External Goals

•once a week share with someone what God has done in my life
•conduct three formal evaluations with volunteers
•develop a team of 6 mentors to work with seekers

Scripture invites us to never lag in zeal and in earnest endeavor. I believe that is the call for SPUC 
as we live out God’s mission to change lives by offering a positive experience of God. My prayer is 
that we will continue to grow in zeal and earnestness and in sharing the truth of what it means to 
live as followers of Jesus. 

-Marjorie Keyser, 
Lead Minister
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MANAGEMENT TEAM SNAPSHOTS

Worship Design, Outreach, Small Groups, Connecting, 
Assets Management, Children’s Church

WORSHIP DESIGN

Worship rocks!  (Not the most subtle intro into the Worship Arts section of this “thingy” - but it’s the 
truth!)
The worship leaders and teams have been working out what it means to “grow deeper with God”, 
while providing great worship leadership to our community!

I’d like to share a few stories with you; stories that get at the heart of what we’re all about.

A worship leader came up to me after a service and said, “Now I’m going to have that song stuck 
in my head all week - thanks <friendly sarcasm>  :)  There may have been a huge smile 
accompanying that comment....

Another worship leader reminded me that we are welcoming to all: 
“I knew I could worship here and be who I am - that became evident to me when I saw that we 
could dress the way we wanted, dance with the music, clap or put up our arms...THIS is a worship 
experience.”  Little did this person know that shorts and sandals in winter weather is not 
sanctioned by the UCC - (although there may be a committee on that soon...).  Sorry, couldn’t 
resist!

Lastly, I thought this story summed up a typical worship experience here at St. Paul’s - and I think 
it’s a great metric for a church that is working hard to live out a “positive experience of God”......   
“You know, this stuff is hard work [rehearsing for services], but at the end of my Sunday, I can’t 
wait to come back next week and do this again - I love it!”

I hope these stories share a glimpse into the Worship Arts Dept., and...I hope you have a song 
stuck in your head all week!

Rockit~ 
Mark Zielke

Worship Arts Director
(part-time donkey for Christmas presentations)
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OUTREACH

Mission involvement grew at St. Paul’s in 2013 in the following ways: 

Soup Lunch attenders appreciate the connection and always comment on who’s there, and are 
concerned if anyone is missing. Community has been created.  Conversation carries on well past 
the completion of their delicious soup, often homemade at the church by one of our many 
volunteers which have grown to include participants from the Immigrant Initiative Program. 

After soup, a regular group visit our Bargain Basement Store.  This fall we’ve added volunteers 
from our Immigrant Initiative Program.  We track their hours, so when they are able to apply for 
jobs, we can give them a reference.  The Store and Soup Lunch gives them an excellent 
opportunity to meet people and practise their English.  One newcomer to our country had never 
attended a church before coming to St. Paul’s.  They now are regular members, involved in many 
ways, feeling loved and supported by the congregation.   We do make a difference in so many 
people’s lives.

Coffee and Conversation twice a month at the Lighthouse is a highlight of residents and visitors 
alike.  Many important connections have been made.  Several Lighthouse residents have 
commented on the faithfulness of our visits and say that they hate to miss. Our Christmas Party 
was a big hit.  Al was probably the only one who refused a gift because he felt others probably 
needed it more. He said, “I have all I need.”   SPUC appreciates being part of the Lighthouse 
community.

The Immigrant Initiative Program was implemented. This Team of volunteers have aided 5 
Immigrant families in settling into life in Saskatoon.  The feedback from the families is positive. 
Assistance with accommodation, visits to schools. driving practice and  job application support are 
just a few of the ways SPUC has assisted with transitioning to life in Canada. 

Healing Ministry includes healers from three United Churches in Saskatoon. These healers are 
amazed at the space SPUC has to run this program. One commented, “Truly we are blessed to 
share this space and this ministry.” 

Outreach mission is to send servants to bless people locally, regionally and globally by social 
action and Christian witness. I feel that SPUC is growing in capacity to share our faith in action. 

-Janet Potter
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SMALL GROUPS

2013 was a great year for Small Groups!

Lives were transformed as small groups met regularly, people grew closer to one another, prayed, 
worshiped, laughed, cried, and simply did life together.

A person who attended a small group in the fall said she appreciated being able to enter 
discussions feeling secure that her ideas would be accepted by others in the group.  Because of 
the warm support of the people in her group she felt comfortable to pray aloud.

Another person felt her relationship with others deepened in her group, and she found it so great 
to meet them in church on Sunday and feel she could converse with them past the usual,  "how 
are you, I'm fine” sentence.

Two small  groups worked together on a mission project for The Lighthouse.  One group  
advertised for and collected Christmas gifts and then another bundled the gifts on a Sunday in 
preparation to deliver them on a regular Tuesday night.  Indeed the "hands of Christ" at work.

-Roberta McKay

CONNECTING

Jesus had a knack for connecting.  He engaged with everyone.  Here at SPUC we live the art of 
connecting with the seeker or the stranger through radical hospitality – the front line of the disciple 
making process.   

A couple reported that when they were deciding to look for a place to worship they checked out 
the phone book and made a list of United Churches. SPUC was first on their list because it was 
closest to where they lived. 

As I talked with them this is what they said, “The morning we walked through the doors Jim was 
on welcome. I don’t remember exactly what he said to us but he was so engaging, so 
authentically interested in us and so open about the church that we said to each other, “This is 
something!” 

They continued, “After that first week we returned a second time. And when we remembered to 
look at our list of potential places of worship, we realized that we didn’t have to visit any more 
churches. We had found our home.”

-Pat Keyser
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ASSETS MANAGEMENT

Asset management is usually associated with maintaining property and equipment and handling 
the financial resources.  At St. Paul’s this all appears to be in good shape because of Marjorie’s 
leadership and because of dedicated volunteers who understand their specific roles.

The congregation is quite capable of drawing conclusions about the asset management by 
reviewing the financial statements or looking at the upkeep of the property.  

The real question is why does St. Paul’s seem to be on a consistent financial footing, both 
for operations and mission, while other Churches are struggling?

I believe the answer lies squarely on the direction of worship and bedrock beliefs established for 
and embraced by the congregation.  There is a consistent message and call to action that 
resonates with people who believe in following the teaching of Jesus.

I can identify with the message because of the gifts I received from my parents.  The gifts were 
simple and profound:

1. Know the difference between right and wrong.

2. Understand the value of hard work and never quitting.

3. Obtain the best education that is available.

4. Act on our responsibility to help and share with others who cannot help themselves and 
assist those who need a hand-up just as we were helped by others who came before us.

The fourth gift is the one that speaks to me about the mission at St. Paul’s. Our Church is all about 
mission and sharing and that is why the financial contributions take care of themselves.   The 
overall financial position is a product of the consistent message at St. Paul’s.  We are a Church 
that believes in tithing and we know we have a responsibility to act in our community.  

Let us rejoice and be confident in being the hands of Christ!

-Brian Turnquist
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CHILDREN’S CHURCH

 
So here we go….the story of SPUC Children's Church 2013.  Once upon a time SPUC Children's 
Church was one class of children ranging in age from 4-10.  Then one day, we realized, “Wow, we 
have so many 4 and 5 year olds, we should make another class for these children!”  In 2013, this 
came to be.  Oh, and do not forget, there are many 11-15 year olds gathering each week in the 
God Squad room too!  Through Yoga, stories, games, and activities such as cooking for the 
Lighthouse, these 2 classes of students explored themes and Bible stories (Holy Week, Breakfast 
on the Beach, Sarah and Abraham, harmony, sharing and kindness).  2013 ended with all the 
children gathering together to act, sing, play handbells, and sign [sign language] Silent Night 
in "Christmas Is…For Everyone" in their annual performance for the congregation.  

I would like to end with one observation from my house: the music at SPUC is so important.  I 
hear my children hum or sing SPUC hymns as they sit and colour or eat breakfast before school 
and it is touching! They are connecting with the songs and with what goes on in the Worship 
Centre.  

One last story that I believe reflects SPUC and GenX- we had our youngest child baptized in 
November and invited family friends to attend and come to SPUC for the first time. The 9 year old 
and 11 year old went to Children's Church and God Squad, respectively.  Afterwards, both girls 
came running up to their parents and gushed "Can we come back next week!?!"   

May 2014 be filled with many others asking "Can we come back next week?"

-Robin Spence
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RIVERBEND PRESBYTERY 

The new chair of Presbytery is Brenda Curtis from Westminster United Church, Humboldt. A great 
deal of time, energy and focus of Presbytery in 2013 was taken up with the challenges of dealing 
with Third Avenue United.  SPUC did not attend any meetings of Presbytery in 2013. The format 
and content of meetings needs revision. Finding a positive way forward in being church continues 
to offer challenge and opportunity.

-Marjorie Keyser, Member of Presbytery

HUMAN RESOURCES

Members of the HR Team are Loraine Burak and Jeff Spence. While the team continues to 
function without a chairperson assistance has been offered in hiring an Admin Assistant and new 
caretakers. Human Resources has contributed to the safety of the church through polices around 
police records checks and insuring doors are kept open when working with children and youth.      
                                                                        
                                                                                                                    -Marjorie Keyser
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VISIONARY BOARD

1. How effective has the Visionary Board been in utilizing decision making habits or how do 
we get from “here to there”?                                                                     -Susan Carney

Trust God from the bottom of your heart; don’t try to figure out everything on your own.

Listen for God’s voice in everything you do, everywhere you go; he’s the one who will keep you on 
track.  -Proverbs 3:5-6

Ø With reference to Scripture

The Visionary Board is led by scripture at meetings listening for what the word is telling us 
as individuals and as a church.   The report from the Lead Minister is always led by 
scripture.  We are making progress in learning to refer to scripture to guide in making 
decisions.  Scripture experienced through music often resonates.  Scripture is alive in small 
groups and various teams.

Ø With reference to the history of the Christian movement

Our times are not so different from early church times.  Conflict often resulted in life-giving 
changes.  The Board often refers to Acts in these times of becoming something new.  The 
‘good old days’ of the church have passed and the Board is creating ‘good new days’.

Ø With reference to the contemporary experience of the Holy Spirit

In this world of change, the Board is intentional about listening and vision casting.  We 
continue to learn how to model what it means to be living in Christ.  We work to inspire, 
motivate and facilitate others in the congregation.  Our Worship Design Team provides a 
contemporary experience of the Holy Spirit which reaches across the demographics.  

Ø With common sense – weighing the costs of discipleship, feasibility of ministry plans 
and available resources for mission

The Board participated in the Strategic Planning Process setting goals with criteria which 
consider the costs of discipleship, ministry plans and available resources for mission.  The 
Board supports the decision making which happens with the people who need to make the 
decision rather than going through various levels.  

Ø In obedience to the policies of the United Church of Canada

The Board adheres to the policies of the United Church of Canada.  According to The 
Manual, our governance structure is classified as a streamlined Board model.  Board 
members serve rotationally as representatives to the River Bend Presbytery.  We 
responded to the Comprehensive Review Questions for the Task Group with the hope for 
encouragement and connection.  
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2. How effective has the Visionary Board been at meeting our 2013 

Strategic Plan?  -Brian Turnquist    

 “Remember: A stingy planter gets a stingy crop, a lavish planter gets a lavish crop.” 

                                                                                                     -2 Corinthians 9:6

It is fair to say that the 2013 strategic planning goals represented a lavish planter and covered a 
broad spectrum for SPUC.  To a large degree 2013 did provide a lavish crop that continues to 
grow our church in many areas.

Success or progress was noted with the following goals:

•Worship – There has been increased participation in the worship bands and this has 
included a broader inclusion of instruments and singers.

•Small Groups – Participation increased to over 40 people and there has been more 
intentional spiritual growth.  There is still work to be done in creating two more long-term 
groups.  The triad groups in the spring were a wonderful success and engaged many 
congregants.

•Outreach – There have been seven healers recognized and commissioned in 2013.  
There was a hope to train a co-ordinator for the Healing Ministry; however, that did not 
happen.  There was a continuation of holding The Lighthouse before the congregation as 
well as the Store, Soup Lunch and driving lessons for participants in the Immigrant Initiative 
Program.  An initiative that was a shining star for SPUC in 2013 was the welcoming and 
assistance provided to Immigrants.  The streamlined SPUC governance document allowed 
for a quick reaction to the community need and the response was clear.  This was well done 
and produced a lavish crop!

•Connections – A new leader was identified and trained for the connecting team.  Progress 
continues to be made in welcoming newcomers and seekers who come to SPUC.

•Stewardship – There needs to be more stewardship witness talks to celebrate tithing and 
commitments.  There has been a strong response to the mission matters giving and this 
has a direct correlation to the projects that were identified for 2013.

•NeXt Generation and Leadership Development – We did not identify a new model for 
church school. And while five leaders were trained in mentoring, more work is needed with 
developing leaders.

The Visionary Board is satisfied with the accomplishments in 2013 and recognize that there is 
work to be done.  SPUC will continue to aggressively plant the crops and work to reap the lavish 
crop that brings about changed lives through experiencing God.
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3.How effective was the Visionary Board in achieving our measurements for successful 
disciple making?              -Jean McKen

Get the word out. Teach all these things... Teach believers with your life: by word, by demeanor, by 
love, by faith, by integrity. Stay at your post reading Scripture, giving counsel, teaching.

                                                                                                    -1 Timothy 4: 11-13

A person with a long-standing connection to a faith community lacks the spiritual confidence to 
share prayer with others. Over time and with the support of a mentor, the individual grows 
spiritually, and offers not only to lead prayer but also to guide Lectio Devina scripture study within 
a small group. Significant increase in outreach mission involvement and leadership is apparent.

Another person struggles with the realities of a young family, financial concerns, changing roles, 
and an uncertain future. The individual shares with a mentor the challenges that undermine faith 
and spiritual growth. In the discussions, God’s blessings of courage and trust bring hope to daily 
family routines and living in the moment. A renewed commitment to prioritize spiritual practices 
such as weekly worship, scripture study, and small group leadership is evident.

These are examples of how Board members have actively engaged in the disciple-making 
process. With Jesus Christ as our teacher and role model, each Board member has been involved 
in identifying and mentoring emerging spiritual leaders through small group leadership and one to 
one mentoring.  Our focus has been on modeling and measuring the 6 marks of discipleship: 
weekly worship, daily scripture reading, daily prayer life, participating in spiritual relationships 
through small group or mentoring, engagement in outreach mission, and tithing (giving 10%) of 
time, talents and money.
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BAPTISMS
Layla Crate

Lincoln Jepson
Miya Currah

Aleynah Chrunik
Aiden Studholme

Joshua Burlinguette
Kyle Spence

Delainey Fazakas
Axton Naclia

TRANSFERS & NEW MEMBERS
Gary & Janice Stevens

Nelson Boychuk & Pearl Innes-Boychuk

MARRIAGES

Bryce Pender & Krista Kluchewski

MEMBERSHIP REPORT & REQUEST FOR SERVICES

MEMORIALS

! Dorothy Erickson! Alice Frederiksen
! Joseph Vasile! Ingrid Weir
! Eileen Kellins! Bertil Franson
! Victoria Bilsky! Robert Garland
! Lila Schick! John Howe

They live on in our memory



29



30



31



32



33



34



35



36

NOMINATIONS

VISIONARY BOARD (3-5 MEMBERS)

•Susan Carney (1)
•Jean McKen  (3)
•Brian Turnquist (3)
✴ ______________

         TRUSTEES

✴Susan Carney
✴Jean McKen

           Marjorie Keyser

PRESBYTERY REPRESENTATIVE

✴ ______________
                      * to be elected

                         (0, 1, 2, 3) = Years Served of a 3 Year Term
                         Service - 3 year term renewable once

MANAGEMENT TEAM

          Connecting-Pat Keyser
          Worship Design - Mark Zielke
          Next Generation- Robin Spence
          Small Groups- Roberta McKay
          Outreach- Janet Potter
          Assets Management- Brian Turnquist



37

(TOP LEFT + CLKWISE)
LOCAL OUTREACH, SMALL GROUPS, STRATEGIC PLANNING DAY, 

CANDLELIT “BEST EVER CHRISTMAS” SERVICE, ST. PAUL’S 
WORSHIP CENTRE, EAL POTLUCK CELEBRATION
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Our Worship Design Team meets 
weekly in a small group setting. 
Worship planning involves “FLOW” 
midweek conversations to bridge 
Sunday services and how this 
impacts our congregation. (below)

Rehearsals create teaming 
opportunities and prepare our 
hearts to live out our mission song 
“Go Make A Difference”. (above)

Our second annual International 
Artisan Market was a huge success by 
bridging many cultures together under 
one roof at St. Paul’s!  Ethnic foods, 
jewellry and cultural clothing, as well 
as handmade items were submitted 
for sale. (below)

Go Make A Diff’rence!


